
“SHITTY
ARCHITECTURE

M
EN”

W
hat did you think of the 

tow
n hall w

ith D
ean B

erke 
and E

m
ily A

bruzzo about 
the S

hitty A
rchitecture M

en 
List and system

ic issues of 
sexual m

isconduct and bias 
in architecture?

I 
a

p
p

re
cia

te
d

 
th

e
ir 

ca
n

d
o

r 
but w

as disappointed by their 
apparent failure to understand 
their ow

n pow
er and ability to 

w
ield it tow

ard positive, institu-
tional change. Instead of being 
the leader at the head of the lec-
ture hall w

ith ideas and energy to 
m

aintain the m
om

entum
 of the 

conversation, our dean heard us 
out, disagreed w

ith som
e peo-

ple’s feelings, and then left us to 
do the w

ork of change ourselves.

T
h

e m
o

st reso
n

ant m
o

m
ent 

for m
e w

as the suggestion that 
E

m
ily and D

ean B
erke are alw

ays 
a resource to talk to. W

hile that 
m

ay be true for overt form
s of 

sexual m
isconduct and bias, it 

is extrem
ely unrealistic for the 

m
om

ents of im
plicit biases that 

und
erm

ine one’s cap
ab

ilities, 
know

led
ge, exp

erience, op
in-

ion, etc. I’m
 not even consider-

ing the availability com
ponent, 

as both are practicing architects, 
com

m
ute from

 N
Y

C
, and have a 

plethora of other duties here.

I respect that the D
ean acknow

l-
edged it and w

anted to address 
the students about these issues.

I w
as happy they hosted it. I don’t 

think it replaces a student-run 
tow

n hall, and I don’t think it w
as 

m
eant to, so stud

ents should 
have our ow

n discussions also. 
B

ut it m
eans a lot that the adm

in-
istrators prioritize this enough to 
show

 up. 

B
ias and m

isconduct ultim
ately 

are still very personal issues and 
can be hard to express in a large 
lecture hall setting. […

]

Though I appreciate the adm
in-

istration addressing student con-
cerns, I believe allow

ing unsub-
stantiated accusations to drag 
our industry through the m

ud is 
a m

istake. [...]The integrity of our 
school and our program

 is not up 
for question and allow

ing people 
to grandstand in the context of 
filling silence during a tow

n hall 
is inappropriate. 

D
isappointing num

ber of faculty 
present.

[…
] I also ap

p
reciate that the 

m
ale stud

ents step
p

ed
 b

ack 
(w

hether consciously or not) 
m

aking it a p
lace w

here p
re-

d
o

m
in

antly fem
ale stu

d
ents 

w
ere heard [...]

[...] R
ather than a w

ill to p
ro-

vid
e new

 solutions and
 raise 

higher standards of conduct it 
appeared as a tentative m

ea-
sure to settle and bury the grow

-
ing discontent.

H
ow

 w
ould you describe the 

school’s culture, particularly 
w

ith regards to issues of 
sexual m

isconduct or bias?

The school has becom
e slightly 

less biased under D
ean B

erke.

There is a strong bro culture that 
is com

plicit in a lot of problem
-

atic situations. R
eview

s are often 
dom

inated by loud m
en, and stu-

dent voices are effectively ban-
ished. [...] 

[…
] I think the D

ean is w
illing to 

hear out w
hat w

e w
ant and need 

and
 is w

illing to help
 change 

things. I think from
 the people 

she has invited
 to sp

eak and 
culture she is cultivating at the 
school, w

e are m
oving in the 

right direction.

O
ld

 school, conventional; not 
necessarily based on gender but 
rather a sense of “show

m
anship” 

w
hich prom

otes characteristics 
of m

achoism
, egotism

, exper-
tism

 and a perform
ative, extro-

verted personality.

G
ood betw

een students I think? 
S

peaking from
 personal experi-

ence.

Just like the w
ide scope of trans-

gressions on the list, this school 
reflects th

e fu
ll sp

ectru
m

 of 
sexual m

isconduct from
 subtle 

m
icroaggressions to overt sex-

ual m
isconduct. W

e are not sep-
arate from

 the problem
; w

e are 
m

ired in it. […
]

H
ow

 w
ould you like to see the 

culture of Y
S

oA
 change?

I w
ant an ad

m
inistration that 

actively seeks student input on 
decisions that affect students, 
and does so in a regular, form

al-
ized, and publicized m

anner. I 
w

ant students to sp
end m

ore 
tim

e engaging w
ith one another 

(insid
e and

 outsid
e of stud

io 
courses) about the real issues 
w

e face as students, architects, 
residents of N

ew
 H

aven, peo-
p

le... I w
ant stud

ents to have 
tim

e to do this.

[…
] W

e need m
ore diversity and 

representation in the faculty—
w

om
en but also w

om
en of color.

I th
in

k all facu
lty w

h
o

 offer 
unpaid “internships” for G

R
A

D
-

U
A

T
E

 S
T

U
D

E
N

T
S

 should
 b

e 
p

enalised
! I’m

 looking at you 
E

isenm
an, M

FG
 and Joel S

and-
ers!! H

ow
 dare you?! H

ow
 on 

earth can you p
arad

e around 
telling us to value ourselves and 
our education and place in this 
profession w

hen Y
O

U
 are the 

ones advocating for that sort of 
devaluation! […

]

I think there really needs to be 
a system

 in place to field con-
cerns and deal w

ith the ram
pant 

m
ental h

ealth
 p

rob
lem

s th
at 

this school C
A

U
S

E
S

. This is not 
M

arilyn’s job and it’s ridiculous 
to force it on her.

 […
] T

he p
eop

le w
ho hand

le 
com

plaints or feedback should 
have no interest in covering up 
alleged m

isconduct, they should 
b

e an indep
endent b

ody or a 
body that equally represents the 
adm

inistration, the faculty and 
the students.  […

]

[…
] The adm

inistration needs to 
take a firm

 public verbal stance 
on w

hat behaviors they w
ill not 

stand for, reiterating this stance 
to students and professors alike 
so it becom

es ingrained. T
his 

statem
ent needs to be verbal-

ized and w
oven into the school’s 

culture; it needs to be excavated 
from

 w
herever it lies cryptically 

em
bedded in the school B

ulle-
tin [...]

I’d like faculty to undergo train-
ing about how

 to prevent, dis-
cuss, and

 talk ab
out im

p
licit 

and explicit bias, as it relates to 
gender, race, class, identity, and 
beyond.

W
hat do you think of the 

S
hitty A

rchitecture M
en list?

S
eem

s like a com
b

ination of 
legitim

ate grievances and som
e 

petty com
plaints, but generally 

is an outgrow
th of an outm

oded 
culture that silences and buries 
com

plaints to avoid change and 
protect those in pow

er. I think if 
w

e had a better response and 
system

 in p
lace to d

eal w
ith 

these issues w
e w

ouldn’t need 
to m

ake such a list.

Libel. I absolutely believe that 
som

e of the m
en on the list 

behaved inappropriately, m
aybe 

in the w
ays described. H

ow
ever, 

as it stand
s, an online sheet 

circulated
 through d

ozens of 
offices and school w

ith free edit-
ing can not be taken as truth.

It is rather Yale-centric and the 
fact that the adm

inistration took 
so long to address the m

atter is 
concerning. [...] 

[...] O
n the one hand it’s incredi-

ble that people have the opportu-
nity to voice experiences that are 
pretty m

uch im
possible to bring 

to light w
ithout the protection of 

anonym
ity. O

n the other hand, 
an anonym

ous, crow
d-sourced 

list just can’t be treated as fact. 
I also think it’s really com

p
li-

cated
, and

 p
otentially unfair, 

to put serial sexual harassers 
on the sam

e list as people w
ho 

have “condoned sexism
”—

the 
w

hole architectural com
m

unity 
has condoned sexism

! [...] 

[...] I found it pretty difficult to 
see Y

S
oA

 nam
es on there, and 

am
 still struggling to accept that 

these people are at our school. 
[...]

[...] 
P

erso
n

a
lly 

I 
w

a
s 

q
u

ite 
shocked to see that som

eone 
that had harassed m

e w
as on 

the list and w
as reported to have 

harassed several other w
om

en. 
In a w

ay I felt validated. I felt enti-
tled to have felt fear and disgust 
w

hen the incid
ent hap

p
ened

. 
I am

 m
ad that no sanction has 

b
een taken against that m

an 
and that he is still free to harass 
other w

om
en after m

e and cer-
tainly w

ill. I think this list is use-
ful to identify recidivist predator 
behaviour. [...]

H
ow

 w
ould you like the 

adm
inistration and faculty to

 
respond to the S

A
M

 list and
 

system
ic issues of sexual 

m
isconduct and bias in 

architecture?

T
he adm

inistration M
U

S
T

 hire 
a third party person to deal w

ith 
d

iversity an
d

 in
clu

sion
 m

ea-
sures; N

O
T

 just a title IX
 coor-

d
in

ato
r. M

any of th
e issu

es 
under this broad um

brella term
 

of “sexual m
isconduct and bias” 

fall outside of the scope of Title 
IX

 and, as such, go unreported 
and unresolved.

I w
ould

 really like to see the 
adm

inistration and faculty look 
at the S

A
M

 list w
ith the nuance 

it d
eserves. D

ean B
erke and 

E
m

ily’s 
“d

isap
p

o
in

tm
en

t” 
in 

the list w
as frustrating. [...] T

he 
list’s im

perfections are a m
irror 

reflection of the im
perfections of 

“official channels.” The need for 
anonym

ity m
ust be taken seri-

ously. W
e live in a w

orld w
here 

people w
ho com

e forw
ard w

ith 
allegations of sexual m

iscon-
duct are sham

ed, scrutinized, 
and driven from

 their fields. O
nly 

very recently has this started to 
change, but even w

hen people 
are taken seriously, the em

o-
tional lab

or required to report 
publicly is enorm

ous and peo-
ple’s very intim

ate personal lives 
are m

ade public.

I w
ould rather they didn’t.

P
lease don’t w

rite it off. V
oices 

are trying to be heard. 

A
 public statem

ent (to the w
orld) 

acknow
ledging the existence of 

m
any allegations, that Y

ale is 
im

plicated in this (both through 
allegations m

ade w
ith Yale-affil-

iated persons and because it is 
a prom

inent institution w
ithin the 

discipline), and w
hat it is going to 

do in response w
ould be a start. 

I think that by bringing this dis-
cussion to the forefront of our 
school’s m

any ongoing conver-
sations, part of the list’s job has 
already been done.

I think the faculty and students 
m

entioned on that list that are 
at the school should be investi-
gated and sanctions should be 
taken if the allegations are veri-
fied. A

 discussion betw
een stu-

d
ents and the faculty—

all the 

P
aprika! B

ulletin 
A

pril 26, 2018

B
elow

 are the answ
ers to a survey sent out to the entire Y

S
oA

 stud
ent b

od
y. S

tud
ents w

ere given the op
tion to answ

er anonym
ously or not. 

O
n W

ednesday April 11th, D
ean Berke and E

m
ily Abruzzo convened 

a tow
n hall “in light of recent revelations about prom

inent architects 
and subsequent inform

ation about the general culture of architecture 
and architecture education” to discuss how

 to m
ove forw

ard as a 
com

m
unity. T

hough som
e of the responses at the m

eeting w
ere 

tem
pered or conciliatory, in its afterm

ath there has been an explosion of 
m

ore direct, urgent conversations—
both in personal exchanges and in 

organized m
eetings—

calling for specific actions to be taken. W
e w

anted 
to capture som

e of this trem
endous energy for change by recording as 

m
any of these thoughts and calls for action as possible in  

this fold. 
In an attem

pt to gather as m
any responses from

 as m
any m

em
bers 

of the YSoA com
m

unity as possible, w
e sent out a survey to students 

about the Shitty Architecture M
en L

ist and issues of sexual m
isconduct 

and bias at YSoA and in the field of architecture. W
e received 42 

responses. W
e also reached out tw

ice to the entire faculty and staff for 
their thoughts on the subject. W

e received one response. W
e printed as 

m
any answ

ers as possible, selected to capture the spectrum
 of opinions 

expressed. T
he answ

ers included in the fold represent only a fraction of 

the total responses w
e received. W

e strongly encourage you to read the 
entirety of the responses at yalepaprika.com

. In addition to the survey 
and one faculty response, w

e are printing a prelim
inary set of proposals 

from
 a group of first year students about specific steps students are 

taking to com
bat sexual m

isconduct and bias.
In editing this fold, w

e felt that it w
as im

portant to not shy aw
ay 

from
 the difficult specificities of bias and sexual m

isconduct. Although 
w

e recognize that an anonym
ous survey can elicit strong language, w

e 
believe that a platform

 that allow
s for honesty and directness is needed 

at this m
om

ent. Also, in contrast to m
ore traditional forum

s w
ithin the 

school, an anonym
ous platform

 provides a space for people to relate 
their em

otions and personal experiences.
T

his bulletin is only a snapshot of the m
any conversations and actions 

that are m
oving forw

ard in the school. So far the lack of faculty response 
has been discouraging. W

e hope you’ll join the conversation. O
ur w

ork 
here is far from

 done. 
 O

rli H
akanoglu  

Jacqueline H
all 

M
atthew

 W
agstaffe
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faculty, not only the few
 that 

think this is an im
portant issue—

should be organised to discuss 
how

 to m
ove forw

ard and bring 
the standard of conduct at the 
school to a m

uch higher level.

H
ow

 do you think the student 
body could respond to the 
S

A
M

 list and issues of sexual 
m

isconduct and bias in 
architecture?

R
ead the list, com

p
letely and 

critically. Take that conversation 
out of google docs and into the 
stud

io and
 classroom

. N
ever 

hesitate to call out a professor 
for inappropriate behavior or to 
help

/defend a classm
ate. T

his 
goes esp

ecially for w
hite/cis/

m
ale students.

D
o not w

ork for or w
ith these 

people regardless of how
 repu-

table the nam
e is.

I think it is the students’ respon-
sibility to bring aw

areness to the 
issue. The only w

ay to break bad 
habits is to call attention to them

. 
P

erhap
s the stud

ents should 
draft an ethical code or a code of 
conduct and ask that the student 
body and the faculty all sign it?

I think the student body should 
institute a stronger and

 m
ore 

organised
 structure w

ith stu-
d

ent d
eleg

ates w
h

o
se ro

les 
are clearly established so they 
can be involved and engaged 
in adm

inistrative m
eetings, dis-

cu
ssion

s an
d

 d
ecision

s in
 a 

m
uch m

ore effective w
ay than 

stud
ents are currently. T

here 
is no force pushing the adm

in-
istration to m

ake any decisions 
or offer p

roactive solutions to 
the issue of sexual m

isconduct 
if they cannot be held account-
able by another body.

A
ct w

ith heightened aw
areness 

of our ow
n actions and try to 

engage each other in dialogue 
about w

hat it is that creates a 
constructive, positive environ-
m

ent for everyone at our school. 
I think it’s on us to create a cul-
ture of positive norm

s that w
e 

foster through discussion and 
fran

k en
g

ag
em

ent w
ith

 o
n

e 
another. W

e should enable each 
other to speak and be attentive 
listeners. I don’t think the solu-
tion to these problem

s can com
e 

com
pletely from

 the top dow
n; 

w
e need to evolve the culture 

and support the idea that sexual 
m

isconduct, from
 students and 

faculty alike, is not acceptable.

D
o you feel com

fortable 
talking to m

em
bers of the 

faculty and staff about your 
experiences w

ith sexual 
m

isconduct or bias?

N
o: 47.%

 Yes: 21.1%

O
ther:

D
ep

end
s on th

e p
erson and 

issue but generally not.

D
epends on the faculty m

em
ber.

M
aybe only som

eone like M
ar-

ilyn W
eiss, if it ever happened 

to m
e.

S
om

etim
es. I m

ean after the fact 
it’s easier, but som

e of the big-
gest perpetrators have been at 
this school the longest and have 
the highest positions.

I w
ould feel com

fortable talking 
to faculty ab

out an issue that 
I think requires disciplinary or 
legal action. For other issues I 
w

ould prefer an electronic sys-
tem

 like C
allisto.

If no, please explain. W
hat 

do you think is the best 
m

echanism
 for reporting?

A
 student is just not going to go 

to the dean w
ith a com

plaint of 
sexual m

isconduct, no m
atter 

how
 w

elcom
ing or encouraging 

they are. W
e w

ant to be recog-
nized for our achievem

ents, not 
first know

n by the dean because 
of a bad experience som

eone 
else forced upon us. I think hav-
ing a designated person to go 

to, w
ith zero connections to aca-

dem
ic experience in the school, 

w
ould be a good start.

A
 gender parity m

ission of som
e 

sort that can guide and advise 
students w

ho experience sexual 
m

isconduct over and above Title 
IX

. S
om

eone w
ho can guide us 

on the legalities involved if w
e file 

a form
al com

plaint. T
he fear of 

being threatened, intim
idated or 

hum
iliated often increases after 

filing a com
plaint as m

ore often 
than not these cases are closed 
because of “lack of evidence.”

[...] I th
in

k th
ere sh

ou
ld

 b
e 

a q
uestion in our end

 of the 
sem

ester evaluations that spe-
cifically addresses experiences 
w

ith
 sexu

al m
iscon

d
u

ct an
d 

bias. The answ
er to this question 

should rem
ain anonym

ous and 
can only be read by the D

ean or, 
potentially, a new

 adm
in m

em
-

ber w
hose job it is to address 

these kinds of issues.

A
utom

ated system
 or app.

Through a fellow
 student first.

Q
: D

o you have a personal 
experience w

ith harassm
ent, 

assault, or discrim
ination that 

you’d like to share?

[...] There w
as a faculty m

em
ber 

w
ho gave an unprom

pted rant 
on w

hy diversity and inclusion 
politics have no place in archi-
tectural education, w

hich w
as 

super uncom
fortable.

M
inor incid

ents at Y
S

O
A

 but 
m

ore serious b
reaches in the 

p
ast w

h
en a w

ork colleag
ue 

touched m
e inappropriately at 

the office C
hristm

as P
arty [...]

A
 

sym
p

o
siu

m
 

g
u

e
st 

fro
m

 
another institution w

as hitting on 
m

e in a w
ay that m

ade m
e feel 

uncom
fortable.

Too m
any to count. I w

as told 
that because I w

ent to school 
in the M

iddle E
ast or “the m

id-
dle of now

here” I w
as not good 

enough in com
parison to m

y Ivy 
league classm

ates. I w
as told 

that I com
e from

 a culture of 
peasants and slavery, “nothing 
good com

es out of the M
iddle 

E
ast anyw

ays.”

[...] M
ansp

laining ... A
ll. T

he. 
Tim

e! [...]

I had experienced harassm
ent 

in m
y und

ergrad
uate institute 

w
hen I w

as a TA
 for a senior pro-

fessor. I filed a form
al com

plaint 
and then it turned out this issue 
w

as faced by m
ultiple students 

for years but nobody spoke of it 
openly. 

I have a few
 stories regarding 

sexist com
m

ents tow
ard

s m
e 

from
 a faculty m

em
ber.  A

s he 
is still part of the faculty and w

e 
continue to w

ork together, it feels 
too com

prom
ising to w

rite about 
it here in the current clim

ate. M
y 

hesitation illustrates how
 hard 

it is to talk openly about these 
issues. [...]

[....] R
outine m

icroaggressions 
from

 w
ell-intentioned but clue-

less m
ale p

eers. U
nw

anted 
com

m
ents ab

out m
y ap

p
ear-

ance, people not respecting m
y 

personal space, interrupting m
e 

or talking over m
e, people only 

addressing the m
en w

hen I’m
 in 

a group, people assum
ing I can’t 

do basic tasks. (i.e. w
oodshop. I 

know
 how

 to use the dam
n table 

saw
, you don’t need testosterone 

to operate one.)

N
ot that I’d like to share.

I w
as harassed by another stu-

dent at a school party. [...] S
ince 

that day I have been carefully 
avoiding that student. 

W
hat do I expect of the 

leaders in m
y com

m
unity 

w
ho have been im

plicated
 

by the S
A

M
 list? W

hether or 
not the allegations are true, 
interactions are affected by 
their presence on the list.

I think that b
latant offend

ers 
sh

ould
 step

 d
ow

n and
/or b

e 
fired. I think all offenders should 
address that they’re on the list 
and use that as a w

ay to take a 
step back and question if how

 
th

ey op
erate in

 th
e w

orld
 is 

acceptable. T
hey also m

ay be 
doing things subconsciously, in 
w

hich case it could be used as a 
learning tool.

T
h

e claim
s n

eed
 to b

e veri-
fied but as classm

ates and col-
leagues w

e also have rights to 
access som

e of that inform
ation. 

W
e need to stop protecting these 

people. H
ow

ever, w
e should not 

tarnish their reputation w
ithout 

taking a m
om

ent to think about 
our position first.  

I hope they know
 they are on 

a list and are shaking in their 
b

oots. W
e all know

 w
hat you 

have done.

I expect anyone im
plicated by 

the S
A

M
 list to address it, and 

explain them
selves.

I expect them
 to at the very least 

not pretend like it doesn’t exist.

[...] I think it is im
p

ortant that 
they acknow

ledge w
hy they are 

on the list, take the steps neces-
sary to apologize to w

hom
ever 

w
as affected by the interaction, 

and
 then m

ake real changes 
in how

 they sp
eak to p

eop
le/

interact w
ith people, etc. M

any 
of the people on the list show

 
patterns in their behavior that 
clearly need to change—

even if 
this behavior is a pattern, it is not 
okay to continue treating people 
in such a w

ay that results in their 
nam

e being on the S
A

M
 list.

Q
: D

o you feel that Title IX
 

is an adequate system
 to

 
address issues of sexual 
m

isconduct at the school? 

N
o: 7 

Yes: 2

O
ther: 

[…
] T

itle IX
 feels like som

e-
thing of a last resort, and there 
should

 b
e a m

ore accessib
le 

first recourse that people can 
access.

Yes, but too m
uch of a delayed 

process.

N
o. It system

atically fails victim
s 

of assault, harassm
ent, and m

is-
conduct.

N
o. There needs to be a second-

ary group that addresses biases 
deem

ed less severe by policy, 
but are equally im

portant.

O
f course not! It tackles the seri-

ous issues of rape and physical 
assault but doesn’t com

e close 
to d

ealing w
ith the everyd

ay 
aggressions w

om
en and P

O
C

 
have to deal w

ith every single 
day! [...]

H
ow

 do think the 
conversation should

 
continue? 

S
tudent tow

n halls are alw
ays 

helpful.

T
h

rou
g

h
 w

orksh
op

s, d
iscu

s-
sions, and continuing education 
for students and faculty.

W
orking group

s, im
p

lem
enta-

tion of C
allisto, firm

 and profes-
sor vetting

S
tud

ents have com
e up

 w
ith 

a list of tactics, som
e of w

hich 
involve the adm

inistration. T
he 

ad
m

in
istratio

n
 sh

ou
ld

 m
ake 

a p
u

b
lic statem

ent ad
d

ress-
ing their cooperation on these 
issu

es, tim
elin

es, etc. T
h

ey 
should do it quickly and openly, 
rather than letting it fade into 
another opaque system

 of w
ork-

ing groups and private m
eetings.

[...] P
art of w

hat w
as m

issing 
in the tow

n hall discussion w
as 

w
hat m

en have to do in order 
to be a part of this process. It 
should

 not b
e left entirely up 

to fem
ale students to exp

end 

physical/em
otional labor to get 

the school to do som
ething or 

confront its problem
s. M

en can 
begin by addressing them

selves 
on this issue.

C
H

A
N

G
E

 IT. JU
S

T C
H

A
N

G
E

 IT
 

C
O

M
P

LE
TE

LY.

H
op

efu
lly an

d
 p

atiently. It is 
im

portant for us to rem
ind our-

selves that system
atic issues 

do not change overnight, but to 
em

phasize that no system
 is per-

m
anent. If w

e can acknow
ledge 

the ability w
e have to change our 

personal biases and bad habits 
that fuel a culture of discrim

i-
nation, and w

ork hard to m
ake 

these personal corrections, cul-
ture w

ill follow
 suit.

M
ore tow

n halls, m
ore student 

w
riting, m

ore stud
ent conver-

sations, less tim
idity am

ong the 
student b

ody in talking ab
out 

difficult issues. I w
ant to stress 

that the ad
m

inistration need
s 

take responsibility and accept 
that radical cultural restructur-
ing needs to take place [...]

A
nything else?

A
ll professors w

ho do not pay 
interns should

 b
e req

uired
 to 

start p
aying interns or should 

be fired.

D
ear M

en,
W

e understand you are a fem
i-

nist and that you respect w
om

en 
and don’t m

ean to offend or hurt 
us, B

U
T you do and som

etim
es 

you don’t realize you are doing 
it. W

e m
ay appear to snap and 

shout but let m
e let you in on a 

secret. W
e as w

om
en have to 

deal w
ith little m

ini dism
issals 

every day and not only do w
e 

have to pick ourselves back up 
after everyone of these interac-
tions, w

e also have to play the 
internal gam

e of “do I say som
e-

thing?” N
ow

, if w
e decide yes I 

do have enough energy to say 
som

ething, it goes to m
y next 

favorite gam
e, “how

 d
o I tell 

him
?” T

hen w
om

en have the 
delightful choice of either politely 
and thoroughly explaining w

hy 
w

e didn’t like that touch on our 
backs or those funny but kinda 
sorta underm

ining jokes, or the 
red hot shouty short-but-sw

eet 
last straw

 gut reaction. N
ow

, 
neither are pleasant for you, but 
understand that these reactions 
are not pleasant for us either. 
H

and holding w
asn’t in any m

an-
ual I have read on how

 to be a 
w

om
an. P

lease understand that 
it’s not really just about you and 
our little interaction w

ith you. 
O

ften by that point it’s becom
e 

one of hundreds of interactions 
that have piled up to the point 
w

here w
e are exhausted

 and 
hurt and sad and just need an 
outlet. S

o pardon the patronising 
talk or the shouty jerk reaction. 
Just know

 it’s not personal but 
also, clean up your act ... stop 
stroking m

y back!

Just a plea to exercise journalis-
tic integrity in how

 P
aprika! asks 

q
uestions and

 how
 it selects 

responses for publishing. 

A
lthough w

e m
ust condem

n any 
sexual m

iscond
uct and

 w
ork 

tow
ard

s a b
etter com

m
u

n
ity 

environm
ent, and although w

e 
m

ust acknow
ledge the im

por-
tance of equality and a sense 
of b

elon
g

in
g

 for everyon
e, I 

observe that these recent events 
have created som

e kind of “divi-
sion” b

etw
een genders and a 

sense of im
m

aturity in b
eing 

oversensitive. Let’s be careful 
not to forget there are good m

en 
out there too and recognize sex-
ism

 can go B
O

TH
 w

ays.

T
here are certain faculty m

em
-

bers and adm
inistrators w

ho are 
know

n for their inap
p

rop
riate 

rem
arks. M

any say that it’s too 
difficult for them

 to change, or 
that they are too old to change, 
or that they are too valuable to 
the school so w

e need to let it 
slid

e. I d
on’t think that these 

are excuses for not ad
d

ress-
ing m

icroagressions. If a faculty 
m

em
ber is teaching advanced, 

g
rad

u
ate-level co

ntent, th
en 
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N
otes from

 E
quality in D

esign

A
ction P

oints

Follow
ing the Tow

n H
all 

m
eeting w

ith D
ean B

erke, 
m

any students in the Y
S

oA
 

com
m

unity felt frustrated
 

and dissatisfied. H
ow

ever, 
the turnout at the event 
m

ade it clear that this 
conversation w

as long
 

overdue. In a m
eeting the 

follow
ing day, students from

 
E

quality in D
esign picked up

 
this m

om
entum

 to discuss 
steps the school needs to

 
take in order to create a 
respectful environm

ent. O
ver 

the course of subsequent 
m

eetings, students identified
 

the m
ajor issues of bias 

and sexual m
isconduct that 

occur in our field’s academ
ic 

and professional settings. 
A

lthough these issues need
 

to be addressed throughout 
the field, w

e w
ant to focus 

on our ow
n com

m
unity 

first, fostering productive 
change w

ithin R
udolph H

all 
that students w

ill take w
ith 

them
 once they begin their 

professional pursuits. The 
student initiatives currently 
underw

ay are as follow
s:

1. 
S

tudents w
ill create 

their ow
n educational 

curriculum
 surrounding

 
issues of bias and sexual 
m

isconduct for incom
ing

 
students. E

iD
 w

ants to
 

w
elcom

e new
 students 

to the school w
ith an 

orientation event that 
teaches clear codes of 
conduct and shared tools 
for describing the types 
of behavior that lead

 
to incidents of sexual 
m

isconduct or bias. 

2. 
S

tudents w
ill seek input 

from
 the new

ly appointed
 

D
ean of D

iversity and
 

Inclusion at the the 
S

chool of Forestry and
 

E
nvironm

ental S
tudies. 

W
e are hoping to host him

 
for a discussion about the 
im

portance of his role and
 

w
hat a sim

ilar appointee 
could do for Y

S
oA

. W
e w

ill 
advocate for the hiring of 
som

eone in this role.

3. 
In the absence of a C

areer 
S

ervices initiative to vet 
firm

s w
ho com

e to the 
C

areer Fair, w
e w

ill create 
our ow

n vetting system
.

4. 
W

e w
ill use the w

alls of 
R

udolph H
all to begin a 

poster advocacy cam
paign 

to educate the com
m

unity 
about exam

ples of 
m

isconduct and bias.

This plan for change w
ill 

start w
ith the current student 

body—
by holding ourselves 

accountable to these sam
e 

standards, w
e look forw

ard
 

to bettering the Y
S

oA
 

com
m

unity by creating a 
culture of acceptance and

 
respect.

D
erailing

C
om

m
unication and em

pathy 
are the keys to creating a 
culture at Y

S
oA

 that values 
inclusivity, m

utual respect, 
and equality. A

s w
e seek 

structural changes w
ithin our 

institution and the broader 
discipline of architecture, it is 
essential that w

e collectively 
discuss our beliefs, our 
past experiences, our 
aspirations for the future, 
and our adversities. H

ow
ever, 

conversations that get to
 

the heart of lived experience 
and reveal patterns of 
m

arginalization tend to, by 
their very nature, also involve 
confronting the biases and

 
privilege of other participants. 
P

ut sim
ply, designing

 
an open and w

elcom
ing

 
environm

ent in R
udolph H

all 
requires better tools for active 
listening and constructive 
dialog about difficult topics.  

W
e w

ould also like to refer 
Y

S
oA

 to a helpful and
 

educational resource, The 
D

erailing D
ocum

ent from
 

S
peak U

p.org. The D
erailing

 
D

ocum
ent is a handbook of 

exam
ple conversations in 

w
hich one person shifts the 

focus of a conversation aw
ay 

from
 the m

ain topic and, in 
doing so, silences the other 
participant and reinforces 
existing inequalities. R

eading
 

through 15 categories of 
derailing statem

ents is 
a startling and sobering

 
exercise, especially given 
the ease w

ith w
hich w

e 
recognize each statem

ent as 
all too fam

iliar. The N
it P

icking
 

exam
ple recalls som

ething
 

said by a cow
orker last w

eek; 
the S

traw
m

an w
as set up by a 

peer in a section discussion; 
the False A

nalogy w
as m

ade 
by a critic in the m

id-review
; 

the Tangent w
as som

ething
 

w
e said ourselves.

R
ead this docum

ent to
 

rem
ove the need for 

som
eone else to explain 

their frustration. U
se this 

docum
ent as a m

anual for 
em

pathetic conversation. 
S

hare this docum
ent to help

 
others be better heard. A

 link 
can be found at yalepaprika.
com

 or by visiting http://
speak-up.org/derail/.

they m
ust also be able to learn to 

be respectful, em
pathetic con-

stituents in our com
m

unity.

P
ap

rika! V
olu

m
e 3, B

u
lletin

 3
A

p
ril 26, 2018

IS
S

U
E

 E
D

IT
O

R
S

  
O

rli H
akan

og
lu

, Jacq
u

elin
e H

all,  
M

atth
ew

 W
ag

staffe

G
R

A
P

H
IC

 D
E

S
IG

N
E

R
S

  
S

im
on

e C
u

tri, M
icah

 B
arrett

C
O

O
R

D
IN

A
T

IN
G

 E
D

IT
O

R
S

  
M

atth
ew

 W
ag

staffe, E
th

an
 Z

isson
, 

N
ich

olas M
iller

P
U

B
LIS

H
E

R
S

  
Jerem

y Jacinth
, N
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S
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T
h

e view
s exp

ressed
 in

 P
ap

rika! 
D

o n
ot rep

resent th
ose of th

e Y
ale 

S
ch

ool of A
rch

itectu
re. P

lease sen
d 

com
m

ents an
d

 correction
s to p

ap
rika.

ysoa@
g

m
ail.com

. To read
 P

ap
rika! 

O
n

lin
e, p

lease visit ou
r w

eb
site, 

yalep
ap

rika.com
.

S
A

M
 or S

hitty A
rchitecture M

en: 
W

hile I totally support the im
m

e-
diate response and reporting of 
inappropriate behavior, I am

 a 
little w

ary of anonym
ous post-

ings such as this. A
 friend once 

likened unsigned student evalu-
ations to drive by shootings and 
the m

ethod
 of generating the 

S
A

M
 list m

ay be subject to the 
sam

e critique. I w
ould rather see 

things like that addressed in real 
tim

e or by inform
ed rep

orting 
and proper investigation carried 
out sw

iftly and energetically. Title 
IX

 is a positive force in all of this, 
but I am

 in no position to evalu-
ate it.

T
his response is excerpted from

 a longer response  
w

hich can be found in its entirety at yalepaprika.com

T
he school’s culture regard-

ing issues of sexual m
isconduct 

or bias has im
proved but I think 

the conversation m
ust continue. 

E
xactly how

 this should happen 
is less clear to m

e except to say 
that it should include all students 
and faculty and all genders in a 
variety of forum

s. M
en m

ust stop 
th

ese b
eh

aviors an
d

 w
om

en 
m

ust be em
pow

ered to resist. 
T

hings w
ill change only if both 

m
en and w

om
en redefine them

-
selves. C

ollaboration is essential 
to this endeavor. 

—
 P

eter de B
retteville


